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Definition
Gender Equality Index is a tool to assess gender pay gaps, with a scale of 0 to 100 points. The result must be
communicated to the Work's Council and made public (usually on the company's website).

In case of results less than:

85 points - companies must set and publish progress targets for each indicator.

75 points – companies must publish their corrective and recovery measures (consultation of union 

representatives).

The Index is composed of 4 or 5 indicators depending on whether the company has fewer or more than 250 employees:

• Wage gap between women and men,
• Gap in increases between women and men,
• Gap in promotions between women and men (only for companies with more than 250 employees),
• % of employees who received a salary increase after their return from maternity leave,
• Parity among the 10 highest salaries.
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Wage gap between women and men (%)
Per band and age group
Considered compensation: Base Salary + variable salary + benefits in kind

Gap in increases between women and men (%)
Per band; Considered increases: all increases (NAO agreement, market adjustments, retention and 
promotions for companies with less than 250 employees)

Gap in promotions between women and men (%) (only for companies with more than 
250 employees)
Per band; Considered promotions: all band changes during the reference period

% of employees who received a salary increase after their return from maternity leave

Parity among the 10 highest salaries
Considered compensation: Base Salary + variable salary + benefits in kind
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Eurosport S.A.S. France Results 
History

Go back to 
summary



Gender Equality Report

7

Eurosport S.A.S. France Results History

Maximum 
of Points 2022 2023 2024 2025

1 - Wage gap between women and men (%) 40 36 34 34 38

2 - Gap in increases between women and men 
(% points) 20 20 20 20 20

3 - Gap in promotions between women and men 
(% points) 15 15 15 15 15

4 - % of employees who received a salary increase 
after their return from maternity leave 15 15 15 15 15

5 – Parity among the 10 highest salaries 10 0 0 5 5

TOTAL 100 86 84 89 93
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Turner Broadcasting System 
France Results History
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Turner Broadcasting System France Results History

Maximum 
of Points 2022 2023 2024 2025

1 - Wage gap between women and men (%) 40 21 21 36 36

2 - Gap in increases between women and men (%) 35 35 35 35 35

3 - % of employees who received a salary 
increase after their return from maternity leave 15 15 15 15 15

4 - Parity among the 10 highest salaries 10 10 10 10 10

TOTAL 100 81 81 96 96
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Warner Bros. Entertainment 
France S.A.S. Results History
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Warner Bros. Entertainment France S.A.S. Results History

Maximum 
of Points 2022 2023 2024 2025

1 - Wage gap between women and men (%) 40 39 37 38 34

2 - Gap in increases between women and men (%) 35 35 35 35 35

3 - % of employees who received a salary 
increase after their return from maternity leave 15 15 15 15 15

4 - Parity among the 10 highest salaries 10 5 5 5 5

TOTAL 100 94 92 93 89
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Warner Bros. International 
Television Production France 
S.A.S. Results History
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Warner Bros. International Television Production France S.A.S. Results History

Maximum 
of Points 2022 2023 2024 2025

1 - Wage gap between women and men (%) 40 33 36 38 N/A

2 - Gap in increases between women and men (%) 35 35 35 35 N/A

3 - % of employees who received a salary 
increase after their return from maternity leave 15 N/A N/A N/A 15

4 - Parity among the 10 highest salaries 10 5 5 10 10

TOTAL (without indicators 1 & 2 = 25/25) 100 86 89 98 N/A
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Thank You !
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